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Mission:  To serve as the primary resource sponsor for all individual training and education for military personnel; to serve as the focal point and advocate for education and training requirements, programs and issues on the OPNAV staff and with other services, DoD, federal agencies, international groups and Congress; and to serve as the Human Performance Systems Model (HPSM) advocate in both training/education issues and the acquisition process.

Functions:  

1.  Commander, Naval Education and Training Command will serve additional duty as N00T.  

2.  Promulgates Navy-wide policy pertaining to individual training and education for military personnel.

3.  Serves as primary resource sponsor for all individual Navy education and training for military personnel except the U.S. Naval Academy.  

4.  Serves as member of 3-star boards and decision forums. Designated N00T representative will serve as member of 1- and 2-star boards and decision forums.

5.  Serves as Training and Education Functional Area Manager for enterprise management of IT applications and systems.

6.  Serves as a principal signatory on acquisition documents containing individual education, training, or human performance requirements.

7.  Represents the Navy to DoD, other government agencies, and civilian activities on matters pertaining to the development, review, and implementation of Navy Education and Training matters for military personnel.  

8.  Performs requirements analysis, programming and assessment functions.

9.  Assists NETC in ensuring Human Performance solutions are implemented in response to fleet performance deficiencies.

10. Integrates assessments of programs of record against training, education, and human performance requirements.

11.  Assists NETC with development and coordination of Navy Training and Education Strategy.  


12.  Coordinates and represents Navy education and training position with OPNAV/SECNAV/DoD on high level processes such as QDR, DSB and DPG.  

13.  Supports NETC to identify education and training shortfalls and investigate innovative approaches and solutions to satisfy education and training requirements.

14.  Coordinates resource support of Navy education and training program objectives for military personnel throughout the PPBS process.  

15.  Supports NETC to develop the Education and Training baseline requirements. 

16.  Develops an integrated education and training Sponsor Program Proposal (SPP), based on assessments from NETC and other claimants. 

17.  Serves as assessment sponsor for all education and training programs, including those of other Resource Sponsors, fleet training, and acquisition.  

18.  Monitors Congressional, OSD, Resource Sponsor, and Claimant education and training decisions and proposals; assists in the determining appropriate action within the PPBS.  

19.  Assists claimants with Navy education and training budget preparation, negotiation, and execution.  

20.  Conducts program reviews to assess program of record capability to meet major program goals.  

21.  Assists NETC with Navy-wide strategy and policy development, and serves as programmer for Graduate Education, JPME, Voluntary Education, Officer and Enlisted Accession, Leadership Continuum, General and Navy Military Training Programs and all individual officer and enlisted training and training support programs.  

22.  Assists NETC with process development for individual training and professional development, qualifications and certifications.  

23.  Conducts liaison with NETC to identify and represent resource issues.  

24.  Coordinates with OPNAV codes including N1, N6/7 for officer and enlisted accession, personal and professional development, and graduate education throughput requirements.  

25.  Participates in the HPSM and 5-Vector model development processes to assess resource implications and develop resourcing plans.  

26.  During programming and execution, assesses the Resource Sponsors' support of Human Performance requirements through the acquisition process and compliance with the approved training concept within the acquisition Program of Record.  

27.  Ensures the HPSM is properly incorporated into the acquisition process.  

28.  Supports NETC to sponsor and evaluate education and training research and studies.  

29.  Serves as the Functional Area Manager for training modeling and simulation (M&S); assists NETC to integrate and coordinate all Training M&S requirements, coordinate development and issue policy for the use of Navy synthetic training.  
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